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Equal Opportunities and Diversity Policy**
Policy Statement
Choreography To Go is committed to creating and maintaining an environment in which diversity is recognised, valued, and supported. We acknowledge the multicultural and diverse nature of the UK workforce and society, and we actively promote fairness, respect, and individual responsibility in all areas of our work. These principles underpin our approach to recruitment, course delivery, assessment, and quality assurance.
We recognise that discrimination in the workplace or throughout the training process is unacceptable and, in many cases, unlawful. Any breach of this policy will be taken seriously, investigated promptly, and appropriate action taken where necessary.

Definitions and Protected Characteristics
No learner—or any individual we engage with—will receive less favourable treatment because of a protected characteristic. These characteristics include:
Age
Disability
Gender Reassignment
Marriage and Civil Partnership
Pregnancy and Maternity
Race (including colour, nationality, ethnic or national origin)
Religion or Belief
Sex
Sexual Orientation

Choreography To Go’s Commitment
To uphold equality, fairness, and dignity for all, Choreography To Go commits to:
Raising awareness of equality and diversity across all programmes
Ensuring no individual is discriminated against or treated less favourably due to a protected characteristic
Addressing, investigating, and resolving issues relating to discrimination, harassment, or victimisation sensitively and promptly

Your Responsibilities
Every learner plays an important role in ensuring the success of this policy. You are expected to contribute positively by:
Avoiding any unlawful discriminatory actions
Not harassing, intimidating, or abusing others based on protected characteristics
Not pressuring others to behave in a discriminatory manner
Reporting any discriminatory behaviour you experience or witness
Cooperating fully with any investigation, providing honest and accurate information
Supporting any measures introduced to promote or monitor equality and diversity
Discrimination may occur through direct behaviour, association, or perceived characteristics, even when the assumption is incorrect.
We expect all learners and staff to treat one another—and anyone connected to our organisation—with respect, professionalism, and courtesy at all times.

If You Experience Discrimination
If you believe you have been subjected to discrimination as described in this policy, the following steps are recommended:
Address the issue directly, if you feel safe to do so. A clear conversation at an early stage can often resolve misunderstandings.
Seek support from a trusted colleague, fellow learner, or staff member who may be able to speak with the individual on your behalf.
If the issue continues or is serious in nature, report it to your tutor or assessor.
If the tutor or assessor is involved in the concern, escalate to their line manager or the designated internal verifier.
The staff member you contact will conduct an appropriate investigation or refer the matter to the correct person within the company.
You will be informed of the outcome of the investigation and any actions taken.
If you are not satisfied with the outcome, you may appeal within five working days by contacting:
Rachel@choreographytogo.com
Your case will then be reviewed by the relevant internal verifier.

Thank you for your contribution and commitment to supporting and upholding this policy.
Rachel L Holmes
24 November 2025
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